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LIFE SERVICES FOR SENIORS





Mission:
HavenGroup provides housing and personal care services in Christ-centred communities that protect the sacredness and dignity of older and vulnerable persons in an environment of comfort, purpose, and hope.

Vision:
HavenGroup will be a choice provider of facilities and services, an employer of excellence that prepares itself for growth to meet changing needs of older and vulnerable persons in Steinbach and area.
Values: 
We value a POSITIVE CULTURE…safe community, human sacredness and dignity, and servant leadership.


We value a COLLABORATIVE TEAM…respect, honesty, transparent accountability, and ethics within faith distinctives.


We value EMBRACING IMPROVEMENT…collaboration, evidenced informed stewardship, and intentional communication.
POSITION DESCRIPTION

POSITION TITLE: Licensed Practical Nurse
DEPARTMENT: Resident Care
CLASSIFICATION: Licensed Practical Nurse
APPROVED BY: Strategic Leadership Team
UNION: N/A

DATE APPROVED: Oct 2021
REPORTING RELATIONSHIPS

position reports to: Director of Resident Care
positions supervised: N/A
POSITION PURPOSE

The Licensed Practical Nurse applies the nursing process within their scope of practice within the CLPNM act to provide restorative, rehabilitative, palliative, personal and respite nursing care to assist residents in achieving and /or maintaining their optimum level of health. The LPN is responsible to practice within his/her own individual levels of professional competence.

The incumbent will exercise appropriate judgment in the completion of their duties and action to be taken on unusual day-to-day matters. The LPN complies with provincial Personal Care Home Standards within the scope of his/her responsibilities. The position functions in a manner that is consistent with the mission, vision and values, and the policies of HavenGroup.

ESSENTIAL FUNCTIONS AND BASIC DUTIES
Duties and functions include, but are not limited to, the following:

· Applies current knowledge and judgment in the provision of safe, reasonable and prudent care; notifies the RN regarding any significant, unusual situations.

· Through initial and ongoing assessment, the LPN systematically assesses the health status of the resident and the ability of these individuals to meet their needs.

· Develops and modifies the nursing care plan, based on the resident assessment.

· Implements individual, goal-directed, evidence-based nursing interventions.

· Systematically and continuously evaluates the extent to which the resident health needs are being met.

· Demonstrates professional accountability.

· Contributes to the health care team.

· Provides direct nursing care to residents and support to families as necessary.

· Facilitates the education of students, including preceptorship of student.
· Contributes to making the organization safe for residents and staff, and recognizes the importance of reporting unsafe situations and participating in follow up reviews as a learning opportunity.

· Assumes responsibility for own professional growth and development.
· Using a multi-disciplinary approach to create environments that look, feel and smell like home, with things to do that add meaning, purpose, human connection and joy to residents each day.
· Assists in the achievement and maintenance of nursing standards in accordance with overall professional / facility / regional and provincial policies and standards.

· Promotes and maintains a positive working climate within the unit/clinical area.

· Ensures documentation is complete and is consistent with facility/regional policy, including that of the health record, transfer sheets, occurrence reports, injury/near miss reports, etc. 

· Assumes charge duty as assigned, in the absence of an RN on-site. Follows facility guidelines as outlined for LPN in charge. 

· Performs other related duties as assigned.
responsibilities and accountabilities are assigned in broad organizational objectives. The position is subject to review of general effectiveness and attainment of objectives through performance measurements. 
PERFORMANCE MEASUREMENTS
· Standards of Practice for LPN.
· Applicable Manitoba Long Term Care Standards.
· Compliance with Workplace Safety and Health Legislation.
· Applicable Accreditation Canada Standards of Care.
· Applicable Annual Goals identified in the Leadership Team’s Quality Improvement Plan.
QUALIFICATIONS
education/certification:  

· Licensed Practical Nurse with current active registration with CLPNM.
· Current BLS certification.
· Current Food Handler Training Certificate Level 1, or be willing to obtain within 1 month of hire.
knowledge required: 

· 
Codes of practice and standards.
experience required:  
· 
Minimum of three (3) years recent long-term care experience is an asset.
· 
Experience in palliative care an asset.
skills/competencies/conditions of employment:  

· 
Demonstrated ability to foster a collaborative interdisciplinary environment that supports quality services / quality improvement and staff empowerment.
· 
Demonstrated conflict resolution skills.
· 
Demonstrated effective oral and written communication skills.
· 
Ability to use an analytical and inquiring approach to program development and problem-solving.
· 
Demonstrated ability to lead and make decisions independently.
· 
Strong organizational skills and flexibility to meet the demands of the position.
· 
Demonstrated ability to effectively perform the tasks and responsibilities of the position.
· 
Completes and maintains satisfactory originals of the Criminal Record Check, Vulnerable Sector Search, Adult Abuse Registry Check and Child Abuse Registry Check, as appropriate.
work conditions: 
· The incumbent functions autonomously on a day-to-day basis and manages assigned duties accordingly.
· May be required to work days, evenings or nights.
· Must be able to work under stress and time constraints.
· May be exposed to infectious diseases, blood and body fluids, toxic materials, noise, allergens, physical and emotional stress.
· May encounter aggressive, confused, delusional, irrational, uncooperative and/or agitated residents.
· Must be able to travel to meetings (on-site and off-site).
physical demands: 
· Must be in good physical and mental health and able to sit, stand, or walk for extended periods of time without resting; bend, stretch, twist and reach out.
· Must be able to use hands to handle, control, or feel objects, tools or controls.
· Must be able to hear and understand the speech of another person.
· Must be able to speak clearly so listeners can understand.
· Must be capable of moving and repositioning residents.
· Must be able to use muscles to lift, push, pull or carry heavy objects of up to 30 lbs.

· Must have good visual acuity.
salary scale:

As per Rest Haven Care Home approved wage scales (Licensed Practical Nurse).
Job descriptions assist organizations in ensuring that the hiring process is fairly administered and that qualified employees are selected.  They are also essential to an effective appraisal system and related promotion, transfer, layoff, and termination decisions.  Well constructed job descriptions are an integral part of any effective compensation system.

All descriptions have been reviewed to ensure that only essential functions and basic duties have been included.  Peripheral tasks, only incidentally related to each position, have been excluded.  Requirements, skills and abilities included have been determined to be the minimal standards required to successfully perform the position.  In no instance, however, should the duties, responsibilities, and requirements delineated be interpreted as all inclusive.  Additional functions and requirements may be assigned by supervisors as deemed appropriate.
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